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Emergency Fund


Overview
The Emergency Board acts to meet emergency needs when the Legislature is not in session. It can allocate money from the Emergency Fund to state agencies. It can also take other action on agency budget requests. The Governor’s recommended budget provides a total of $130,000,000 for the Emergency Fund. The two components of this are described below.

General Purpose
The Governor recommends $30.0 million for the General Purpose Emergency Fund. The Emergency Board can use this for any purpose during the biennium. Some of this may be needed for potential costs of two ballot measures that voters approved in November 2000. Measure 7 requires payment to landowners if government regulation reduces their property value. Many questions remain regarding its interpretation and intent. As a result, the full impact of this measure is unknown. The state may incur additional legal costs in implementing the provisions of this measure. Measure 99 creates a new agency, the Home Care Commission, to ensure quality home care services for the elderly and disabled. The cost of establishing this agency is estimated at $1.0 million General Fund. The Governor’s recommended budget assumes any costs for this new commission would be funded out of the General Purpose Emergency Fund amount.

Employee Compensation
The recommended budget puts $100 million in the Emergency Fund for employee compensation issues. The money will help cover increasing costs for health and benefit plans and wages for state employees. The actual costs will be determined by final negotiated settlements with employee labor unions. It will also be used to fund the state portion of the PERS employer rate adjustment. This is estimated at $1.5 million General Fund. 

The recommended budget does not make assumptions about the costs of claims resulting from Young v. Oregon. Claims in Young are based upon Senate Bill 750 (1995), which inadvertently changed the "white collar" state employee overtime exemption. Approximately 9,300 current and former state employees are eligible for overtime compensation for the period June 1995 to August 1997, as well as over 10,000 Oregon University System employees for a six week period from June to July 1995. The claims process has just begun and it is too early to know the financial impact and how much will be paid from 1999-2001 funds. It may ultimately be necessary to use some of the Emergency Fund money to cover the cost of claims.

