Oregon Department of Community Colleges and Workforce Development
The agency links this performance measure to Oregon Benchmark(s):

#29, Labor Force Skills Training

	KPM #6
	CURRENT/INCUMBENT WORKER EMPLOYMENT

Percentage of current/incumbent workers who retained employment after exit
	Measure since: 2006

	Goal
	Goal 2: Oregon’s workforce is well-trained and has access to a wide variety of training programs

	Oregon Context
	OBM 29: Labor force skills training

	Data source
	WIA Title 1B Database  

	Owner
	CCWD WIA Title IB Programs, 503-378-8648


1. OUR STRATEGY 
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The Oregon Workforce Investment Board identifies key industries and clusters where business and industries express the need for skilled workers.  Agencies work with these business and industry representatives and groups to promote the WorkSource Oregon System and its worker customers as well as identifying and sharing best practices for incumbent workers.  CCWD promotes awareness and training on current/incumbent worker best practices that help elevate the skills of individual employees and increase our overall capacity to provide comprehensive workforce training services.  

2. ABOUT THE TARGETS
Targets for 2006 and 2007 were set at the performance level for 2005.  Targets for 2008 and 2009 were increased 1% from the 2007 target. Higher is better.

3. HOW WE ARE DOING
In 2005, 81.8% of current/incumbent workers were employed in the first quarter after exiting training.  Performance has been trending upward since 2001.  However, there was a small decline, of less than one percentage point, in 2005.  

4. HOW WE COMPARE
No comparison data are available for this measure.

5. FACTORS AFFECTING RESULTS
The economy of the state and the strength of Oregon businesses in a global environment affect the retention and earnings of current/incumbent workers.  
6. WHAT NEEDS TO BE DONE
The Department will continue its extensive efforts to develop world class training programs as well as assessments for workers, business and industry.  CCWD will work with its partners to identify best practices curriculum and funding that increase Oregon’s current/incumbent workforce.  The workforce and education system must continue to build the skill capacity of current/incumbent workers as well as the capacity of workforce and education training services.    

7. ABOUT THE DATA
Reporting cycle: Oregon fiscal year.  Workforce Investment Act (WIA) Title IB adult exiters are matched with Oregon Employment Department wage records. The measure calculation is adult exiters who were employed at registration and were employed in the 1st quarter after exit, divided by the number of adult exiters who were employed at registration.
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Oregon Department of Community Colleges and Workforce Development
Excerpt from FY 2006 Annual Performance Progress Report found at http://www.oregon.gov/DAS/OPB/APPR06.shtml
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