LABOR and INDUSTRIES, BUREAU of Il. KEY MEASURE ANALYSIS

KPM#13 | ATD: Number of newly registered training agents outside the Willamette Valley. 2005

Goal ATD: Increase use apprenticeship system outside the Willamette Valley.

Oregon Context | Benchmark # 1 - Employment outside Willamette Valley

Data Source Division Management Information System.

Owner BOLI, Doug McKean, 971-673-0785

ATD: Number of newly registered training agents outside

Eiartgeac dgllém%tﬁ% t\égglnla?y'

180

160
140
120
100
177
CUN o e e it I il I A A
i — ——————— ——————
40 Hesssn s R
I SO | e e e s e e |
20006 2007 2003 2009

Data is represented by number

1. OUR STRATEGY

Projected workforce shortages and growth in the industry make it essential that more Joint Apprenticeship and Training Committees (JATCs) are
formed in the rural areas of the state so that students are more likely to remain in their communities while they train. The Apprenticeship Council has
members who represent the rural areas of the state. BOLI staff work with education and workforce partners, industry associations, labor
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organizations and community groups.

2. ABOUT THE TARGETS

Apprenticeship training depends on the availability and participation of registered training agents. Although BOLI is proposing the elimination of this
measure, increasing apprenticeship opportunities outside the Willamette Valley will remain an internal target and goal of the division and a necessary
component of achieving recruitment and completion goals.

3. HOW WE ARE DOING

ATD continues to substantially exceed this target.

4. HOW WE COMPARE

The division is not aware of other states that track and geographically target recruitment of training agents in this manner.

5. FACTORS AFFECTING RESULTS

Industry growth and occupational demand is affecting the growth rate in the number of new training agents outside the Willamette Valley.

6. WHAT NEEDS TO BE DONE

ATD needs to continue its outreach to industries and employers outside of the Willamette Valley to engage them in the benefits of apprenticeship as
an economic development strategy and explore the possibility of joining an apprenticeship program or starting one in their area.

7. ABOUT THE DATA

Division Management Information System. Data for July 1, 2007-June 30, 2008.
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